
Survey findings show that Rhode Island small
business owners (those with 0-100 additional
employees) are concerned about their employees
having enough money to retire – in fact, two-thirds
(65%) are very or somewhat concerned. So it’s not
surprising that most small business owners think
more needs to be done to help encourage RI
residents to save for retirement.

How Much Encouragement Do Rhode Islanders
Need to Save for Retirement?

Fact Sheet

Retirement Savings Plans Provide Small Businesses With Competitive Edge

Most Rhode Island small business owners agree
that being able to offer a voluntary, portable
retirement plan would help small businesses attract
and retain quality employees and stay competitive.

Concern is High; More Needs To Be Done to Encourage Saving for Retirement
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Support
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Support/Oppose a State Legislation
Creating Basic Retirement Savings

Plan for Small Businesses
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Nothing
more

A little more

A lot/Some
more

Most small business owners say they support state legislation to create a basic, ready-to-go, privately
managed retirement plan for employees. At the same time, the majority of small business owners agree
that Rhode Island lawmakers should support a plan to make it easier for small business owners to offer
their employees a way to save for retirement.
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Rhode Island Small Business Owners Support State Retirement Savings Plan

Agree/Disagree State Lawmakers Should
Support Plan Making It Easier for Small Business

Owners to Offer Employees Way To Save

Agree/Disagree Offering a Retirement
Plan Provides a Competitive Edge
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Reasons to not Offer Retirement Savings Plans
Among Small Businesses That Do Not Offer a Plan

(% Yes)

DEMOGRAPHICS n=459 small business owners with 0-100 additional employees in the state of Rhode Island

Business Size (additional employees): 0: 25%, 1-3: 29%, 4-9: 25%, 10-19: 14%, 20-100: 7%
Business Type: For Profit: 93%, Non-Profit: 6% 2015 Business Revenue: Less than $100,000: 32%, $100,000-$500,000: 28%, $500,000+: 22%
Age: 18-49: 35%, 50-64: 43%, 65+: 17% Business Tenure: 0-10 years: 36%, 11-25 years: 28%, 26+ years: 33% Gender: Male: 69%, Female: 31%, 
Ideology: Conservative: 30%, Moderate: 31%, Liberal: 21% Political Party: Democrat: 15%, Republican: 17%, Independent/ Something else: 61%

METHODOLOGY
The AARP 2016 Rhode Island Small Business Owner Work and Save Study was a telephone study among 459 small business owners or decision makers 
about employee benefits at companies with 0-100 additional employees within the state of Rhode Island. Interviews were conducted October 25-November 15, 
2016. Respondents were offered a $5 check in appreciation for their participation. Sample, including owner names and companies, came from a Dun & 
Bradstreet business list. The margin of error for the sample of 459 for Rhode Island is +/-4.6%. 

For more information contact John DiTomasso AARP Rhode Island at jditomasso@aarp.org or Jennifer Sauer, AARP Research jsauer@aarp.org

Three-in-ten Rhode Island small business owners offer some type of retirement savings plan to their
employees. Top reasons for offering a plan are that it is the right thing to do, it helps attract/retain quality
employees, and it has a positive impact on employee morale.

Among Rhode Island small business owners who do not offer a retirement plan to their employees, many
are concerned about the cost of offering a plan. Also, some are concerned about it being too complicated
or too time consuming. However, well over half of those who do not currently offer a plan say that if the
retirement plan legislation is passed, they would be likely to offer it to their employees.

Yes
31%

No
67%

Main Reason for Offering Retirement Savings Plan
Among Small Businesses That Offer a Plan

(Top Mentions)

For Many Rhode Island Small Businesses That Offer A Retirement Savings Plan,
It’s The Right Thing To Do!

Small Business Owners In Rhode Island Who Do Not Offer A Retirement Savings
Plan Would Offer Employees Access To A State Retirement Savings Plan

Likely
62%

Not
likely
33%

14%

23%

45%

Positive impact on
employee

attitude/performance

Attract/retain quality
employees

Because it is the right thing
to do

2016 RHODE ISLAND SURVEY OF SMALL BUSINESSES
WITH 0-100 EMPLOYEES

Likelihood of Offering Retirement Savings Plan
Among Small Businesses That Do Not Offer a Plan

(% Yes)

Offer Retirement
Savings Plan
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*Percentages for each question may not sum to 100% due to rounding.

2016A A R P S urvey ofR hodeIslandS m allBusinessO w ners:
S tateR etirem entS avingsP lan

(n=459)

S CR EEN ER
SAMPLE: 450 telephone interviews among non-franchise small business owners or decision
makers with (0-100) additional employees

IN T R O :Hello,m ay Ipleasespeakw ith(IN S ER T N AM EFR O M S AM P L E).

IFN AM EO N L IS T N O T AVAIL ABL E:Isthereanotherbusinessow nerorpersonincharge
ofem ployeebenefitsthatIcanspeakw ith?

M y nam eis_____ w iththeAm ericanInstituteofConsum erS tudies.
W eareconductingabriefsurvey ofR hodeIslandbusinessleadersregarding
retirem ent.T hisisanotasalescall.Asaleaderinthecom m unity youropinionsare
very im portant.Inappreciationofyourtim e,w ew illm ailyou acheckfor$5 ifyou
qualify and com pletethesurvey. (IFAS KED:T hissurvey w illtakeabout10 m inutes).

(R E-IN T R O DU CES U R VEY A S N ECES S A R Y)
(Ifaskedw hothesurvey issponsoredby-“ Icanprovidethatinform ationattheend
ofthesurvey” )

**P rogram m ernote:Codecounty basedonFIP S codeinsam plefile,donotaskS 1.**

S 1.County:

(n=459)

6% Bristol

17% Kent

12% N ew port

51% P rovidence

15% W ashington

S 2.R ecordgender: (DO N O T R EAD – S EL ECT O N EAN S W ER )

(n=459)
69% M ale
31% Fem ale
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S 3.Firstofall,areyou theow nerofasm allbusiness,areyou nottheow ner,butthepersonw hom akesdecisionsabout
em ployeebenefits,orareyou neither? (DO N O T R EAD CHO ICES -S EL ECT O N EAN S W ER )

(n=459)
84% O w ner
16% Decisionm akeraboutem ployeebenefits(N O T O W N ER )
-- N either

**P rogram m ernote:IfS 3=1-2,skiptoS 4.**

S 3a. M ay Ipleasespeakw iththeow nerordecisionm akeraboutem ployeebenefits?

Yes(T R AN S FER T O P ER S O N )
N o(S ET U P CAL L BACK)
N o(T ER M IN AT E)

**P rogram m ernote:IfS 3a=1,returntoIN T R O .IfS 3a=2,S EN D T O CA L L BA CK.IfS 3a=3,T ER M IN A T E.**

**P rogram m ernote:Allow upto5-digitnum ber.**

S 4.N otincludingyourself,approxim ately how m any peopledoesyourcom pany em ploy?
_____ [EN T ER N U M BER ]
99999 Don’tknow /N oansw er

(n=459)
25% 0 AdditionalEm ployee
29% 1-3 AdditionalEm ployees
25% 4-9 AdditionalEm ployees
14% 10-19 AdditionalEm ployees
7% 10-19 AdditionalEm ployees
-- Don’tknow /N oansw er

**P rogram m ernote:IfS 4>100,T ER M IN A T E.**

S 5. Inw hatstateisyourbusinesslocated?

(n=459)
100% R hodeIsland
-- O ther(T ER M IN AT E)
-- Don’tknow /N otsure(T ER M IN AT E)
-- R efused(T ER M IN AT E)

**P rogram m ernote:IfS 5=7,8,or9,T ER M IN A T E.**

**P rogram m ernote:Insertlistofcountiesfrom S 1 w ithadditionalcodesbelow .**
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S 6.Inw hatcounty w asyourcom pany incorporated?

(n=459)

5% Bristol

13% Kent

11% N ew port

49% P rovidence

13% W ashington

8% N otacorporation

1% O ther

1% Don’tknow /notsure

<.5 R efuse

**P rogram m ernote:R andom izeorderof“ localbusiness” and“ franchise” .**

S 7.Andisthatalocalbusinessorafranchise? (DO N O T R EAD CHO ICES -S EL ECT O N EAN S W ER )

(n=459)
100% L ocalbusiness
-- Franchise(T ER M IN A T E)
-- Don’tknow /N otsure(T ER M IN A T E)
-- R efused(T ER M IN A T E)

Interview er:Ifnecessary “ A franchiseisw henacom pany grantsanindividualorgroupperm issiontocarry outspecific
com m ercialactivitiesonitsbehalf.Forexam ple,m any M cDonald’slocationsareindependently ow nedfranchises.”

**P rogram m ernote:IfS 7=2,8or9,T ER M IN A T E.**
**P rogram m ernote:Allow upto3-digitnum ber.**

S 8.Ingeneral,w hatpercentageofyourw orkforceincludesseasonalem ployees?

_____% [EN T ER P ER CEN T AGE0-100]
999 Don’tknow /N oansw er

(n=459)
78% 0%
8% 1% -25%
4% 26% -50%
2% 51% -75%
7% 76% -100%
1% Don’tknow /noansw er
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S 9.W hattypeofbusinessorindustry characterizesyourcom pany? (DO N O T R EAD CHO ICES – S EL ECT
O N EAN S W ER )

(n=459)
4% Agriculture,Forestry,Fishing
7% Arts,Entertainm ent,R ecreation
2% Com m unications,T elecom m unications
17% Construction
4% Educationalservicesincludingschools
4% Finance,Insurance
-- Governm ent(T ER M IN AT E)
7% Healthcare,P harm aceutical
6% Hotel,L odging,R estaurant
1% L easing& R ental
7% M anufacturing
3% N on-profit
3% R ealEstate
13% R etail
16% S ervices,forexam ple,business,legal,engineering,accounting
4% T ransportation,W arehousing
2% U tilities;forexam ple,electricpow er,gas,w ater
2% W holesaleT rade
2% O ther(specify)_____________
-- Don’tknow /N oansw er(T ER M IN AT E)
-- R efused(T ER M IN AT E)

**P rogram m ernote:IfS 9=07,98,or99 T ER M IN A T E.**
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1. How concernedareyou that[IFS 4=0 “ YO U ]IFS 4=1,“ YO U R EM P L O YEE"][IFS 4=2+,“ YO U R EM P L O YEES ” ]w illnot
haveenoughm oney tocovertheir[IFS 4=0 “ YO U R ]livingexpensesw hen[IFS 4=0 “ YO U ]they retire? Areyou very
concerned,som ew hatconcerned,notvery concernedornotconcernedatall? (S EL ECT O N EAN S W ER )

(n=459)
28% Very concerned
37% S om ew hatconcerned
12% N otvery concerned
21% N otconcernedatall
2% Don’tknow /N otsure
-- R efused

2. Inyouropinion,shouldalotm ore,som em ore,alittlem oreornothingm orebedonetohelpencourageR HO DE
IS L AN D residentstosaveforretirem ent? (S EL ECT O N EAN S W ER )

(n=459)
55% A lotm ore
21% S om em ore
11% A littlem ore
4% N othingm ore
9% Don’tknow /N otsure
1% R efused

3. Areyou currently savingforretirem ent? (DO N O T R EAD CHO ICES – S EL ECT O N EAN S W ER )

(n=459)
80% Yes
19% N o
1% Don’tknow /N otsure
-- R efused

4. Doyou offeryourem ployeesaretirem entsavingsplan? (S EL ECT O N EAN S W ER )

(n=459)
31% Yes
67% N o
1% Don’tknow /notsure(DO N O T R EAD)
1% R efused(DO N O T R EAD)

**P rogram m ernote:IfQ 4=1,skiptoQ 7.IfQ 4=2,8,9,continuetoQ 5introscreen.**



2016A A R P S U R VEY O FR HO DEIS L A N D S M A L L BU S IN ES S O W N ER S : S T A T ER ET IR EM EN T S A VIN GS P L A N

6

5. [IFDO N O T O FFER P L AN ]IN T R O :T herearem any reasonsbusinessesdonotofferaretirem entsavingsplan.P lease

tellm eifthefollow ingreasonsareconcernstoyou asanem ployer.

**P rogram m ernote:R otateA-C.**

a.Areyou concernedabouthow com plicateditw ouldbetooperatearetirem entplan? (DO N O T R EAD CHO ICES –
S EL ECT O N EAN S W ER )

(n=308)
36% Yes
61% N o
2% Don’tknow /notsure(DO N O T R EAD)
1% R efused(DO N O T R EAD)

b.Areyou concernedabouthow tim econsum ingitw ouldbetooperatearetirem entplan? (DO N O T R EAD
CHO ICES – S EL ECT O N EAN S W ER )

(n=308)
29% Yes
67% N o
3% Don’tknow /notsure(DO N O T R EAD)
2% R efused(DO N O T R EAD)

c.Areyou concernedabouthow costly itw ouldbetooperatearetirem entplan? (DO N O T R EAD CHO ICES – S EL ECT
O N EAN S W ER )

(n=308)
63% Yes
33% N o
3% Don’tknow /notsure(DO N O T R EAD)
1% R efused(DO N O T R EAD)

6. Doesyourcom pany everplantoofferaretirem entsavingsplantoyourem ployees? (DO N O T R EAD CHO ICES –
S EL ECT O N EAN S W ER )

(n=308)
28% Yes
68% N o
4% Don’tknow /notsure(DO N O T R EAD)
1% R efused(DO N O T R EAD)

**P rogram m ernote:IfQ 4=2,8,9,skiptoQ 9.**
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7. [IFO FFER S P L AN ] W hattypeofretirem entsavingsplandoesyourcom pany offerem ployees? (DO N O T R EAD L IS T –
S EL ECT AL L T HAT AP P L Y – P R O BE:W HAT EL S E?)

(n=141)
57% 401kor403b
22% IR A orR othIR A
12% S im plifiedem ployeepensionplanorS EP
1% S tocksorm utualfunds
2% P rofitsharing
1% Annuity
1% U nion
3% O ther(S P ECIFY)______________________________
4% Don’tknow /N otsure

8. [IFO FFER S P L AN ] W hatistheonem ainreasonyourcom pany offersaretirem entsavingsplantoem ployees? (DO
N O T R EAD CHO ICES – S EL ECT O N EAN S W ER )

IFM O R ET HAN O N ER EAS O N GIVEN :“ O fthosereasons,w hichisthebiggestreason?”

(n=141)
23% Attractandretainquality em ployees
14% Haveapositiveim pactonem ployeeattitudeandperform ance
45% Becauseitistherightthingtodo
2% T ax advantages
-- Ican’taffordtoofferhealthinsurancesoIofferaretirem entplan
1% Expected/m ostcom paniesdo/shoulddoit
4% S othey cansavefortheirretirem ent/havesupplem entforS ocialS ecurity
1% Benefits/aspartofbenefitpackage/com pensation/enhancesbenefits
1% Allow sm etodothesam e/participateinm y ow nretirem entplan
1% R equired/m andatedby statelaw /unions
1% Fortheirfinancialsecurity/extram oney forem ployees
1% O ther(S P ECIFY)_______________________
4% Don’tknow /N otsure
1% R efused
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**************************************************
A U T O IR A P R O P O S A L A S KQ 9,Q 10,andQ 11.

**************************************************
**P rogram m ernote:R otatestatem entsA andB.**

9. T herearetw oproposalsthatR hodeIslandlaw m akersareconsideringtohelpsm allbusinessesprovideretirem ent
savingsplanstotheirem ployees.

O neproposal..
A) Createsabasic,ready togoorplug-and-play retirem entplanthatsm allbusinessow nerscanusew ithout

havingtooperateorpay setuporm aintenancecosts.S m allbusinessow nersw ouldsim ply setupapayroll
deductionforem ployeesw hochoosetoparticipate.

W hiletheother…

B) Createsaw ebsitebringingtogetherexistingretirem entplansapprovedby thestatethatsm allbusinessow ners
canuse.S m allbusinessow nersw ouldpickaplan,pay forsetupandm aintenancecosts,andoperatetheplan
forem ployeesw hochoosetoparticipate.

W hichproposalw ouldyou bem orelikely tosupport?

(n=459)
58% Basicplug-and-play planw ithnosetuporm aintenancecosts
21% W ebsitew ithexistingplansw hereow nerspay forsetupandm aintenance
17% Don’tknow /N otsure
5% R efused

10.S om eR HO DEIS L AN D law m akershaveproposedabilltoaddresstheissueofretirem ent.U nderthisnew legislation,

thestatew ouldcreateabasic,ready togoorplug-and-play retirem entplanforsm allbusinessestouse.Em ployers

w ouldsim ply setupapayrolldeductionjustlikethey dofortaxes.W orkersw ouldbeabletochooseif,andhow

m uch,they w anttocontribute.Ifw orkersleaveajobthey cantakethem oney andaccountw iththem totheirnext

job.T heplanw ouldbeprivately m anaged.Doyou supportoropposethislegislation? Isthatstrongly or

som ew hat? (S EL ECT O N EAN S W ER )

(n=459)
36% S trongly support
34% S om ew hatsupport
4% N eithersupportnoroppose(DO N O T R EAD)
4% S om ew hatoppose
15% S trongly oppose
4% Don’tknow (DO N O T R EAD,DO N O T CO L L AP S E)
2% N otsure(DO N O T R EAD,DO N O T CO L L AP S E)
1% R efused(DO N O T R EAD,DO N O T CO L L AP S E)

**P rogram m ernote:IfQ 4=2,continuetoQ 11,IFQ 4=1,8,9 S KIP T O Q 12
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11.[IFN O P L AN O FFER ED T O EM P L O YEES ]How likely w ouldyou say you aretoofferyourem ployeesaccesstotheplan
thatisbeingproposed-very likely,som ew hatlikely,nottoolikely,ornotatalllikely? (S EL ECT O N EAN S W ER )

(n=308)
30% Very likely
32% S om ew hatlikely
9% N ottoolikely
24% N otlikely atall
5% Don’tknow /N otsure(DO N O T R EAD)
1% R efused(DO N O T R EAD)

12.Doyou agreeordisagreew iththefollow ingstatem ent:
“ Beingabletoofferavoluntary,portable,retirem entplanw ouldhelplocalsm allbusinessesattractand retain

quality em ployeesandstay com petitive.” Isthatstrongly orsom ew hat? (S EL ECT O N EAN S W ER )

(n=459)
48% S trongly agree
28% S om ew hatagree
4% N eitheragreenordisagree(DO N O T R EAD)
5% S om ew hatdisagree
13% S trongly disagree
2% Don’tknow /N otsure(DO N O T R EAD)
<.5% R efused(DO N O T R EAD)

13.Doyou agreeordisagreethatR hodeIsland’slaw m akersshouldsupportaplantom akeiteasierforsm allbusiness
ow nerstoofferaw ay tosaveforretirem enttotheirem ployees? Isthatstrongly orsom ew hat?

(n=459)
55% S trongly agree
26% S om ew hatagree
2% N eitheragreenordisagree(DO N O T R EAD)
3% S om ew hatdisagree
11% S trongly disagree
2% Don’tknow /N otsure(DO N O T R EAD)
<.5% R efused(DO N O T R EAD)



2016A A R P S U R VEY O FR HO DEIS L A N D S M A L L BU S IN ES S O W N ER S : S T A T ER ET IR EM EN T S A VIN GS P L A N

10

14.How interestedw ouldyou beinjoiningaR HO DEIS L AN D-w idecoalitiontosupportthisnew legislativeinitiative–
very interested,som ew hatinterested,notvery interested,ornotinterestedatall? (S EL ECT O N EAN S W ER )

(n=459)
7% Very interested
24% S om ew hatinterested
21% N otvery interested
45% N otinterestedatall
2% Don’tknow /N otsure(DO N O T R EAD)
1% R efused(DO N O T R EAD)

DEM O S

D1.Ihavejustacouplem orequestions.How w ouldyou classify yourcom pany? Isitafor-profitbusinessoranon-profit
business? (S EL ECT O N EAN S W ER )

(n=459)
93% For-profitbusiness
6% N on-profitbusiness
<.5% O ther(S P ECIFY)___________________ (DO N O T R EAD)
-- Don’tknow /N otsure(DO N O T R EAD)
1% R efused(DO N O T R EAD)

D2.W hatisyourageasofyourlastbirthday? [IN YEAR S ]_____________
99 R efused

**P rogram m ernote:coderesponsesintofollow ingagecategories(donotshow ):

(n=459)
5% 18-29
13% 30-39
17% 40-49
28% 50-59
15% 60-64
17% 65+
5% R efused
Flaganyoneunder18.**
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D3.Areyou registeredtovoteinR HO DEIS L AN D (DO N O T R EAD CHO ICES – S EL ECT O N EAN S W ER )

(n=459)
89% Yes
9% N o
<.5% Don’tknow /N otsure
1% R efused

**P rogram m ernote:R andom izeDem ocrat,R epublican,Independentw ording(show “ som ethingelse” last).**

D4.Doyou consideryourselftobea(n)Dem ocrat,R epublican,Independent,orsom ethingelse? (S EL ECT O N EAN S W ER )

(n=459)
15% Dem ocrat
17% R epublican
48% Independent
13% S om ethingelse
1% Don’tknow /N otsure(DO N O T R EAD)
6% R efused(DO N O T R EAD)

D5.How w ouldyou characterizeyourpoliticalview s– very conservative,som ew hatconservative,m oderate,som ew hat
liberal,very liberal,ornoneoftheabove? (S EL ECT O N EAN S W ER )

(n=459)
10% Very conservative
20% S om ew hatconservative
31% M oderate
12% S om ew hatliberal
9% Very liberal
13% N oneoftheabove
1% Don’tknow /N otsure(DO N O T R EAD)
4% R efused(DO N O T R EAD)

**P rogram m ernote:show oneitem perscreen.Donotscram ble.**

D6.And,how m any yearshasyourcurrentcom pany beeninbusinessinR HO DEIS L AN D?
Interview erInstruction:Iflessthanoneyear,enteras0

(n=459)
36% 0-10
28% 11-25
33% 26+
<.5% Don’tknow /N otsure(Donotread)
2% R efused(Donotread)
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D7.W erealizeincom eisaprivatem atterandsoratherthanaskyou anythingspecificaboutyourincom e;I’dliketoask
you topleasestopm ew henIgettothecategory thatincludesyourbusinessrevenuein2015.W asit… ? (R EAD
CHO ICES BEL O W – S EL ECT O N EAN S W ER )

(n=459)
3% L essthan$0,itw asnegative
4% L essthan$10,000
10% $10,000 tolessthan$50,000
16% $50,000 tolessthan$100,000
14% $100,000 tolessthan$200,000
14% $200,000 tolessthan$500,000
10% $500,000 tolessthan$1 m illion
13% $1 m illionorm ore
2% Don’tknow /N otsure(DO N O T R EAD)
16% R efused(DO N O T R EAD)

**P rogram m ernote:IfQ 14=4 or3 askR 1.A llothersskiptoZ1.**
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A A R P isanonprofit,nonpartisanorganization,w itham em bershipofnearly 38 m illionthathelpspeopleturn
theirgoalsanddream sinto'R ealP ossibilities'by changingthew ay Am ericadefinesaging.W ithstaffed officesin
all50 states,theDistrictofColum bia,P uertoR ico,andtheU .S .VirginIslands,AAR P w orkstostrengthen
com m unitiesandprom otetheissuesthatm atterm osttofam iliessuchashealthcaresecurity,financialsecurity
andpersonalfulfillm ent.AAR P alsoadvocatesforindividualsinthem arketplaceby selectingproductsand
servicesofhighquality and valuetocarry theAAR P nam e. Asatrusted sourcefornew sand inform ation,AAR P
producesthew orld’slargestcirculationm agazine,AAR P T heM agazineand AAR P Bulletin.AAR P doesnot
endorsecandidatesforpublicofficeorm akecontributionstopoliticalcam paignsorcandidates.T olearnm ore,
visitw w w .aarp.orgorfollow @ aarpandourCEO @ JoAnn_JenkinsonT w itter.

Form oreinform ationaboutthissurvey,pleasecontact:
JenniferS auer202.434.6207ore-m ailjsauer@ aarp.org
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